
recession rates, while unemployment 
rates for workers of color and those 
without a college education have yet to 
recover. Unemployment rates for black and 
Latino wage earners are nearly triple the 
unemployment rate for whites.

•	 Black and Latino workers in Connecticut 
make median hourly wages that are, 
respectively, $7.25 and $8 less than white 
workers’—a gap that has widened since 
before the Great Recession. These disparities 
are larger in Connecticut than they are across 
the United States. 

Fewer economic opportunities for working 
families have translated into persistently high 
child poverty rates and tepid income growth:

•	 In 2015, 14.5 percent of the state’s children 
(more than 100,000) lived in poverty, more 

Continued on back

Thriving
families

Legislative Briefing
January 2017

Supporting children and families:
creating opportunity for all

33 Whitney Avenue • New Haven, CT 06510 •  203.498.4240 • www.ctvoices.org

Every child and family in Connecticut has a stake 
in the state’s economic development. A thriving, 
inclusive economy that offers jobs with living 
wages and decent benefits results in more stable 
families and healthier children.  

Many jobs in Connecticut today do not offer 
families the stability and basic necessities that 
children require. A long-term rise in low-wage 
work and a lopsided economic recovery from the 
Great Recession have left many behind, especially 
workers of color and less-educated workers.

• Since 2001, the share of private sector jobs 
in low-wage industries has increased by 
20 percent, while the share of private sector 
jobs in high-wage industries has decreased 
by 13 percent. 

• Unemployment rates for white and college-
educated workers have returned to pre-

White   Black



than three percentage points higher than pre-recession 
levels. 

•	 Child poverty rates across many cities and counties 
are more than double the statewide average  and 25 
times more than in the state’s wealthiest towns. 

• In 2015, statewide median household income saw a 
modest increase, from $70,048 to $71,136 in 2015.  
Only whites, however, experienced meaningful 
income growth, exacerbating already-existing racial 
and ethnic wage gaps (white households in 2015 earned 
$36,906 more than blacks and $38,953 more than 
Latinos).

Despite these concerns, Connecticut enjoys numerous 
strengths on which it can build.  Mid-wage industries 
stand out as a strength in the economic health of the state.  
Over the past 15 years, the share of mid-wage industries in 
Connecticut has remained constant, accounting for 44.1 
percent of total private sector jobs in 2015. Connecticut still 
has a strong foundation of mid- and high-wage jobs moving 
forward and, as a result of investments in human capital, the 
third most productive workforce in the nation.  Moreover, 
a greater share of the state’s workforce is participating in the 
labor force than the U.S. and all peer states. 

To build on these strengths and reverse the course of the 
decade-and-a-half jobs swap, Connecticut must embrace 
inclusive economy development policy solutions that 
close existing disparities, create opportunity and enable 
all residents to thrive. Connecticut can bolster its economic 
growth and expand economic opportunity by investing 
in workforce development for residents with barriers 
to employment, engaging high school students in skill 
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development for advanced manufacturing and technology, 
and investing in a twenty-first century infrastructure plan 
that facilitates job creation.

In the short term, Connecticut must enact proactive policies 
that bridge the gap between stagnant wages and the growing 
cost of raising a family. These efforts should enable parents 
to go to work and make work pay.  We recommend the 
following:

1. Increase access to high-quality child care. Early 
childhood education removes parents’ barriers to work 
and improves lifelong outcomes for children. We discuss 
this issue in more detail in chapter two. 

2. Restore parent HUSKY eligibility to 201% FPL. 
Health insurance for parents doesn’t just benefit the 
adults in the family—children are more likely to have 
health insurance when their parents do. Yet despite 
our state’s long-term commitment to ensuring access 
to health care for low-income children and families, 
thousands of low-income parents lost access to affordable 
health care due to recent reductions in income eligibility 
for HUSKY A (Medicaid). Health care investments are 
critical to reducing racial disparities in access to care and 
ensuring that families are economically secure. 

3. Make work pay. By restoring the state Earned Income 
Tax Credit (EITC) to 30 percent of the federal level, 
Connecticut can extend economic stability to hundreds 
of thousands of workers.  The EITC can also stimulate 
the economy by putting money in the hands of people 
who will spend it.

Data presented in this brief  come primarily from Connecticut Voices for Children’s 
analysis of  census surveys. For a full breakdown of  data sources, see appendix.

An asterisk for cities denotes statistically significant change from 2015


