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Executive Summary 

Children do well when families do well, and families do well in part when the economy provides 

jobs with fair wages and good benefits. Yet since the Great Recession, the share of well-paying jobs 

in Connecticut has shrunk, and the state’s lagging economic recovery has left many—including 

youth, black workers, and the less educated—behind. In many cases, disparities between the most 

disadvantaged workers and the rest have increased.  

 

Connecticut cannot afford to leave so many workers behind. Our state will succeed only if it plans 

its economic development in a way that rights its path toward shared prosperity. This report 

illustrates where Connecticut is along that path, and in doing so, it underscores the need for policy 

changes that will improve wages, make education more equitable, and support truly inclusive 

economic growth. 

 

This report evaluates Connecticut’s economy through three measures: the labor force, jobs, and 
wages. Key findings include: 
 

Chapter 1: Left Out of the Labor Force 

• Although unemployment decreased for Latinos and those with less than a high school 
education, those with some college education stumbled, experiencing increased 
unemployment and decreased labor force participation. 

• Unemployment for black residents remains nearly triple that of their white counterparts. 

• Even though youth unemployment has returned to pre-recession levels, about one in five 
youth remain underemployed, more than double the rate for 25-54 year-olds. 

 
Chapter 2: Digging into the Jobs Swap 

• Connecticut has not recovered all of the jobs it lost during the Great Recession. Its jobs 
recovery remains slower than in neighboring states. 

• Over the last five years, the share of low-wage jobs increased by 9.2 percent. In contrast, the 
share of mid-wage jobs decreased and the share of high-wage jobs remained flat. 

• People of color have become increasingly overrepresented in low-wage work and 
underrepresented in high-wage work over the last five years. 

 
Chapter 3: Wage Disparities Widen 

• Wage disparities by race have widened: the median white worker now makes $10.08 and 
$8.98 per hour more than their black and Latino counterparts, respectively. 

• The wealthiest 10 percent experienced the greatest raise in the last year while the median 
worker’s wage remained essentially flat. 

• Workers with a bachelor’s degree or higher earn two and a half times more than those with 
no high school degree. 

 
Connecticut’s widening disparities in wages and employment opportunities threaten future economic 
prosperity by leaving families—especially people of color—behind. We can build thriving 
communities in our state, but we must do so together. 



 

Introduction 

Children do well when families do well, and families do well in part when the economy provides 

jobs with fair wages and good benefits. Yet, since the Great Recession, the share of well-paying jobs 

in Connecticut has shrunk, and the state’s lagging economic recovery has left many—including 

youth, black workers, and the less educated—behind.  

 

This report updates the State of Working Connecticut 2016, examining three key measures of the 

state economy: the labor force, jobs, and wages. It finds that in many cases, disparities between the 

most disadvantaged workers and the rest have increased. It concludes that Connecticut cannot 

afford to leave so many workers behind, underscoring the need for policy changes that will improve 

wages, make education more equitable, and support truly inclusive economic growth. 

  

What is statistical significance? 

When we say that the difference between two values is statistically significant, we mean 

that the difference is unlikely to be attributable to random chance alone. For example, if 

we rolled a six-sided die 1,000 times and it landed on six 999 times, then it is much more 

likely that the die is loaded rather than that we were just unlucky. Similarly, when we 

observe statistically significant differences between two groups in the Current Population 

Survey sample, it is much more likely that these differences are not solely because the 

Current Population Survey happened to select people who differed. 

 

http://www.ctvoices.org/publications/state-working-connecticut-2016


 

Chapter 1: Left Out of the Labor Force 

Tracking labor force data over time helps illustrate who is participating in the economy and whether 
the economy provides opportunities for all who want to participate.  
 
Major findings: 

• Although unemployment decreased for Latinos and those with less than a high school 
education, those with some college education stumbled, experiencing increased 
unemployment and decreased labor force participation. 

• Unemployment for black residents remains nearly triple that of their white counterparts. 

• Even though youth unemployment has returned to pre-recession levels, about one in five 
youth remain underemployed, more than double the rate for 25-54 year-olds. 

 
Unemployment Rate 

• What it is: the share of people who are not working but looking for work. 

• Why it matters: a key indicator of the state economy, the unemployment rate helps describe 
the lost productivity and wages of those willing to work. It also offers insight into the ability 
of workers to provide for the needs of children and families. 

• What the data says: 
  

Table 1. Changes in Unemployment from 2015 to 2016, Connecticut 
  

2015 2016 Difference 
Statistically 
Significant? 

All 5.6% 5.2% -0.4 No 
Gender 
     Male 5.7% 5.4% -0.4 No 
     Female 5.5% 5.1% -0.4 No 
Age 
     16-24 years 10.0% 10.7% 0.7 No 
     25-54 years 5.7% 4.7% -1.0 Yes 
     55 years and older 3.3% 4.3% 1.0 No 
Race / ethnicity 
     White 3.9% 4.1% 0.2 No 
     Black 11.8% 11.5% -0.3 No 
     Latino 11.3% 7.6% -3.7 Yes 
     Asian/Pacific Islander N/A N/A N/A N/A 
Education 
     Less than high school 17.0% 12.0% -5.0 Yes 
     High school 8.6% 5.9% -2.6 Yes 
     Some college 4.7% 7.0% 2.2 Yes 
     Bachelor's or higher 2.7% 2.6% -0.1 No 

 

Source: Economic Policy Institute (EPI) and CT Voices analysis of Current Population 
Survey. 

 
• The takeaway: Although overall unemployment in Connecticut did not significantly decrease 

over the last year, rates for Latinos and workers with a high school education or less 
dropped. Also, increased unemployment among those with some college education raises 
concern. 



Labor Force Participation Rate (LFPR) 

• What it is: the share of the population that is either employed (working) or unemployed (not 
working but looking for work). 

• Why it matters: combined with the unemployment rate, the LFPR helps describe whether 
decreases in unemployment are due to people finding jobs or dropping out of the workforce. 

• What the data says: 
 

Table 2. Changes in Labor Force Participation Rate from 2015 to 2016, Connecticut 
  

2015 2016 Difference 
Statistically 
Significant? 

All 65.8% 66.1% 0.2 No 
Gender 
     Male 70.7% 71.2% 0.5 No 
     Female 61.4% 61.3% -0.1 No 
Age 
     16-24 years 49.6% 49.5% -0.1 No 
     25-54 years 84.5% 83.8% -0.7 No 
     55 years and older 46.6% 48.2% 1.5 No 
Race / ethnicity 
     White 66.1% 66.1% 0.0 No 
     Black 61.4% 62.6% 1.2 No 
     Latino 66.7% 69.8% 3.1 No 
     Asian/Pacific islander 68.2% 62.9% -5.3 Yes 
Education 
     Less than high school 30.6% 39.2% 8.6 Yes 
     High school 63.3% 62.9% -0.5 No 
     Some college 70.9% 67.6% -3.4 Yes 
     Bachelor's or higher 77.0% 77.2% 0.2 No 

 
Source: Economic Policy Institute (EPI) and CT Voices analysis of Current Population Survey. 

 
The number of employed individuals with less than a high school education increased by nearly 
38,500 (40.7%) from 2015 to 2016, while the number of people not in the labor force decreased by 
about 23,500 (9.1%).  
 

• The takeaway: As a greater share of workers with less than a high school education become 
engaged in the labor force, the percentage of Asian residents and those with some college 
education in the labor force has decreased. The number of employed workers with some 
college education dropped by nearly 41,000 (8.7 percent) in a single year. 

 
 
  



Employment to Population Ratio (EPOP) 

• What it is: the share of working-age adults that are employed. 

• Why it matters: in contrast to the unemployment rate, the EPOP accounts for those not in 
the labor force, including children, the elderly, and discouraged workers. 

• What the data says: 
 

Table 3. Employment to Population Ratio from 2015 to 2016, Connecticut 
  

2015 2016 Difference 
Statistically 
Significant? 

All 62.1% 62.6% 0.5 No 
Gender 
     Male 66.6% 67.4% 0.8 No 
     Female 58.0% 58.2% 0.2 No 
Age 
     16-24 years 44.6% 44.2% -0.4 No 
     25-54 years 79.7% 79.9% 0.3 No 
     55 years and older 45.1% 46.1% 1.0 No 
Race / ethnicity 
     White 63.5% 63.4% -0.1 No 
     Black 54.1% 55.4% 1.3 No 
     Latino 59.2% 64.5% 5.3 Yes 
     Asian/Pacific islander 64.8% 61.5% -3.3 No 
Education 
     Less than high school 25.4% 34.5% 9.1 Yes 
     High school 57.9% 59.1% 1.2 No 
     Some college 67.6% 62.9% -4.7 Yes 
     Bachelor's or higher 74.9% 75.2% 0.3 No 

 

Source: Economic Policy Institute (EPI) and CT Voices analysis of Current Population Survey. 

 

• The takeaway: Disparities between black workers and others remain large—a smaller share 
of black adults are employed compared to whites, Latinos, and Asians. Employment gains 
for those without a high school degree show up here, too, although their EPOP is less than 
half that of those with a bachelor’s degree or higher.  

  



Underemployment 

• What it is: the share of those who work part-time involuntarily or who searched for a job in 
the last year but are no longer looking. 

• Why it matters: Underemployment assesses labor force vitality by including not just the 
officially unemployed but also those working part-time involuntarily (they want and are 
available to work full-time) and workers who are available to work but have given up 
searching in the past year (known as marginally attached workers). In other words, 
underemployed individuals are working less than they would like. 

• What the data says: 
 

Table 4. Underemployment from 2015 to 2016, Connecticut 
  

2015 2016 Difference 
Statistically 
Significant? 

All 10.9% 10.8% -0.1 No 
Gender 
     Male 10.8% 10.4% -0.4 No 
     Female 11.1% 11.3% 0.2 No 
Age 
     16-24 years 18.4% 21.8% 3.3 No 
     25-54 years 10.7% 9.8% -0.9 No 
     55 years and older 7.9% 8.6% 0.7 No 
Race / ethnicity 
     White 8.4% 8.7% 0.3 No 
     Black 20.0% 19.0% -0.9 No 
     Latino 20.8% 16.9% -3.9 Yes 
     Asian/Pacific islander N/A N/A N/A N/A 
Education 
     Less than high school 26.1% 21.6% -4.4 No 
     High school 16.0% 13.3% -2.7 Yes 
     Some college 11.0% 12.1% 1.1 No 
     Bachelor's or higher 5.5% 6.6% 1.1 No 

 

Source: Economic Policy Institute (EPI) and CT Voices analysis of Current Population Survey. 

 
The decrease in percentage of Latino underemployment is largely a result of more employed Latinos 
rather than fewer underemployed ones. From 2015 to 2016, the number of employed Latinos in the 
labor force increased by more than 68,000 (34.6%) while the number of underemployed ones 
increased by 2,800 (5.9%). 
 
Conversely, for high school graduates, the decrease in underemployment is almost entirely a result of 
fewer underemployed workers. The number of underemployed workers with a high school 
education decreased by 15,600 (19.3%), while the number of fully employed workers remained 
almost flat. 
 

• The takeaway: Disparities in underemployment between whites and people of color, as well 
as between the college-educated and the rest, remain dramatic. More than one out of every 
five youths are underemployed, more than double the rate for 25-54 year-olds. 

  



Chapter 2: Digging into the Jobs Swap  

 

Last year’s State of Working Connecticut focused on the state’s dramatic Jobs Swap—the growth of 
low-wage industries at the expense of mid- and high-wage ones. This year, we extend our analysis to 
complementary measures that further illuminate the drastic shifts in our economy. 
 
Major findings: 

• Connecticut has not recovered all of the jobs it lost during the Great Recession. Its jobs 
recovery remains slower than nearby states. 

• Over the last five years, the share of low-wage jobs increased by 9.2 percent. In contrast, the 
share of mid-wage jobs decreased and the share of high-wage jobs remained flat. 

• People of color have become increasingly overrepresented in low-wage work and 
underrepresented in high-wage work over the last five years. They remain underrepresented 
in mid-wage work. 

 
How many jobs does Connecticut have? 

As of July 2017, Connecticut had 1,692,200 jobs.1 This is not enough to replace all of the jobs lost 

during the Great Recession. To replace or recover these jobs and keep up with population growth 

since the recession began, Connecticut would need an additional 113,500 jobs, 7 percent more than 

we currently have.2 In contrast, New Jersey and Rhode Island would need 5 percent and 0.4 percent 

more jobs, respectively, to close their jobs deficits.3 New York and Massachusetts have closed their 

gaps.4 

Figure 1. Connecticut’s Jobs Deficit 

 

Source: Economic Policy Institute analysis 
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What is the Jobs Swap? 

Others have noted that in Connecticut, as across the country, most jobs created since the Great 
Recession are in low-wage industries.5 However, it is also important to examine changes in 
occupations. Whereas industries describe what businesses do, occupations describe what people do. 
For example, a business could be in the retail, finance, or hospital industries, while a person could 
have the occupation of a janitor or a CEO at businesses in any of those industries. 
 

• Industry examples: bioscience, health insurance, aerospace manufacturing. Businesses in 
these industries employ people of many different occupations. 

• Occupation examples: accountant, lawyer, administrative assistant. People with any of these 
occupations could work at a bioscience, health insurance, or aerospace manufacturing 
company. 

 
If Connecticut grows jobs in industries that pay well on average, that does not mean that the jobs 
created necessarily pay well. For example, if the finance industry, which pays a high average wage, 
added 200 jobs, they did not necessarily hire 200 handsomely compensated senior managers—
rather, they could have hired 200 poorly paid janitors. As a result, looking at job growth only at the 
industry level, rather than at the occupational level, misses an essential component of our state’s 
economic health. Growing jobs in high-wage industries is a sign of fiscal strength, but only if the 
jobs that those industries added pay well.  
 
In last year’s State of Working Connecticut report, we examined the change in Connecticut’s industries 
over time. This year, we examine occupations. Breaking down Current Population Survey data on 
wages by occupation, we use a similar classification system as last year’s report, identifying 
occupations as low, mid, or high-wage based on their statewide median hourly wage in 2016: 
 

• Low-wage occupations paid a median wage of $15 per hour or less (equivalent to $600 per 
week or $31,200 per year). This is just above the statewide average self-sufficiency wage for a 
single adult with no children and just below 250 percent of the federal poverty guidelines 
(FPL) for a single adult with no children. 

• Mid-wage occupations paid a median wage of between $15.01 per hour and $33.95 per hour 
(equivalent to about $1,358 per week or $70,620 per year). The upper threshold is equal to 
600 percent of the 2015 FPL for a single adult with no children and below state-specific 
income definitions from Pew Research Center. 

• High-wage occupations paid a median wage of more than $33.95 per hour. 
 

Consistent with other studies, we find that from 2011 to 2016, the share of low-wage jobs in 
Connecticut has grown by 9.2 percent. Over that same period, the share of mid-wage jobs 
decreased by 2 percent while the share of high-wage jobs remained flat.6 
  



Low-wage jobs 

• What it is: occupations that had a 2016 median wage of $15 per hour or less. 

• Why it matters: a mother with an infant requires $28.92 an hour to pay for housing, food, 
child care, and other necessities.7 Earning less than this thus jeopardizes many families’ 
economic security as parents try to make ends meet, threatening children’s long-term health, 
educational attainment, and workforce productivity.8 

• What the data says: 
  

Table 5. Low-Wage Jobs in Connecticut, 2011-2016 
 

Occupation Category 

Change in 
Jobs 

2011-2016 

% Change in 
Jobs 

2011-2016 
Median 

Hourly Wage 

Building and Grounds Cleaning and Maintenance 13,532 32.3% $12.45 
Farming, Fisheries, and Forestry -1,345 -45.3% $15.00 
Food Preparation and Serving -180 -0.3% $11.05 

Healthcare Support 9,720 21.2% $14.00 
Personal Care and Service -4,415 -8.7% $12.50 
Total 17,313 8.4%  

 

Source: EPI and CT Voices analysis of Current Population Survey Outgoing Rotation Groups. 

 
Table 6. Example Low-Wage Jobs 

 

Occupation Category Example Occupations 
Building and Grounds Cleaning and Maintenance landscapers, janitors, housekeepers 
Farming, Fisheries, and Forestry farm hands, migratory workers, fishermen 
Food Preparation and Serving cooks, baristas, waiters 

Healthcare Support 
home health aides, dental assistants, other 
medical aides 

Personal Care and Service ushers, barbers, child care employees 
 

Source: Bureau of Labor Statistics, Census 2010 Occupation Codes. 
 
 
Racial Disparities 
 
People of color are disproportionately represented in low-wage work. This has worsened over time: 

• In 2011, workers of color constituted 24.1 percent of Connecticut’s overall workforce but 
36.8 percent of low-wage workers.  

• In 2016, workers of color constituted 29.8 percent of Connecticut’s overall workforce but 
50.9 percent of low-wage workers. 

 
The takeaway: Low-wage jobs grew more quickly than any other category, with their share of all jobs 
increasing from 14.2 percent in 2011 to 15.5 percent in 2016, a 9.2 percent increase. As the share of 
low-wage jobs increases, the need for supports for low-wage-working families increases with it. This 
is especially important as Connecticut diversifies and a growing share of tomorrow’s workers grow 
in families without adequate means. 
 
 
 



Mid-wage jobs 

• What it is: occupations that had a 2016 median wage of between $15.01 and $33.95 per hour. 

• Why it matters: mid-wage jobs are a ticket to the middle class, beginning to offer wages high 
enough to sustain a family and thus protect children from toxic stress associated with 
poverty.9 

• What the data says: 
 

Table 7. Mid-Wage Jobs in Connecticut, 2011-2016 
 

Occupation Category 

Change in 
Jobs 

2011-2016 

% Change in 
Jobs 

2011-2016 
Median Hourly 

Wage 
Arts, Design, Entertainment, Sports, and Media 4,625 19.5% $24.03 
Business and Financial Operations 9,479 12.1% $31.25 
Community and Social Services 1,798 6.4% $19.03 
Construction and Extraction 14,317 30.5% $22.00 
Education, Training, and Library -430 -0.4% $28.37 
Healthcare Practitioners and Technicians 8,531 9.2% $25.00 
Installation, Maintenance, and Repair -18,661 -32.8% $18.00 
Legal -8,824 -47.9% $26.00 
Life, Physical, and Social Science 7,038 46.4% $25.00 
Office and Administrative Support -15,592 -8.1% $17.50 
Production -5,559 -7.1% $16.12 
Protective Service -8,956 -28.4% $21.50 
Sales and Related -20,873 -15.0% $15.40 
Transportation and Material Moving 6,084 10.1% $16.00 
Total -27,023 -2.8%  

 

Source: EPI and CT Voices analysis of Current Population Survey Outgoing Rotation Groups. 

 
Table 8. Example Mid-Wage Jobs 

 

Occupation Category Example Occupations 
Arts, Design, Entertainment, Sports, and Media actors, news analysts, editors, athletes 
Business and Financial Operations accountants, tax preparers, buyers, claims adjusters 
Community and Social Services counselors, social workers, clergy 

Construction and Extraction 
carpenters, electricians, masons, oil and gas 
workers 

Education, Training, and Library teachers, librarians, teacher assistants 
Healthcare Practitioners and Technicians physicians, dentists, physician assistants 
Installation, Maintenance, and Repair auto mechanics, home appliance repairers 
Legal lawyers, judges, clerks, paralegals 
Life, Physical, and Social Science scientists, economists, laboratory technicians 
Office and Administrative Support secretaries, phone operators, office clerks 
Production bakers, aircraft assemblers, machinists 
Protective Service firefighters, police, security guards 
Sales and Related cashiers, travel agents, telemarketers, salespeople 
Transportation and Material Moving bus drivers, aircraft pilots, flight attendants 

 

Source: Bureau of Labor Statistics, Census 2010 Occupation Codes. 
 
 



 
Racial Disparities 
 
People of color continue to be underrepresented in mid-wage work. 

• In 2011, workers of color constituted 24.1 percent of Connecticut’s overall workforce and 
22.1 percent of mid-wage workers.  

• In 2016, workers of color constituted 29.8 percent of Connecticut’s overall workforce and 
27.7 percent of mid-wage workers. 

 
The takeaway: The share of mid-wage jobs decreased more quickly than any other category, 
shrinking from 67.7 percent of the economy in 2011 to 66.3 percent in 2016. However, growth 
among mid-wage occupations varied widely, with scientific occupations growing most quickly. 
 
High-wage jobs 

• What it is: occupations that had a 2016 median wage above $33.95 per hour. 

• Why it matters: high-wage jobs often represent the most productive and highly skilled 
positions in an economy. 

• What the data says: 
 

Table 9. High-Wage Jobs in Connecticut, 2011-2016 
 

Occupation Category 

Change in 
Jobs 

2011-2016 

% Change in 
Jobs 

2011-2016 

Median Hourly 

Wage 

Architecture and Engineering 12,146 28.0% $34.00 

Computer and Mathematical -1,131 -2.1% $37.50 

Management -12,479 -7.5% $35.58 

Total -1,464 -0.6%  
 

Source: EPI and CT Voices analysis of Current Population Survey Outgoing Rotation Groups. 

 
Table 10. Example High-Wage Jobs 

 

Occupation Category Example Occupations 
Architecture and Engineering architects, nuclear engineers, surveyors 
Computer and Mathematical programmers, actuaries, information security analysts 
Management chief executives, financial managers, medical managers 

 

Source: Bureau of Labor Statistics, Census 2010 Occupation Codes. 
 
 
Racial Disparities 
 
In 2011, people of color were already underrepresented in high-wage professions. By 2016, this 
trend intensified: 

• In 2011, Latino or nonwhite workers constituted 24.1 percent of Connecticut’s overall 
workforce and 21.5 percent of high-wage workers.  

• In 2016, they constituted 29.8 percent of Connecticut’s overall workforce and 19.4 percent 
of high-wage workers. 

 



The takeaway: High-wage jobs have remained essentially flat over the last five years, as has their 
share of the total jobs in Connecticut (18.2 percent in both 2011 and 2016). However, the 
composition of high-wage jobs has changed, shifting from management positions to architecture 
and engineering ones. Furthermore, even though Connecticut’s workforce has become less white 
overall, high-wage jobs are increasingly held by white workers.  
 

Chapter 3: Wage Disparities Widen 

 

As people shift to low-wage work and people of color increasingly constitute these low-wage 
workers, disparities between groups have increased. 
 
Major findings: 

• Wage disparities by race have widened: the median white worker now makes $10.08 and 
$8.98 per hour more than their black and Latino counterparts, respectively. 

• The wealthiest 10 percent experienced the greatest raise in the last year while the median 
worker’s wage remained essentially flat. 

• Workers with a bachelor’s degree or higher still earn two and a half times more than those 
with no high school degree. This underscores how existing educational disparities by race are 
so damaging economically—with fewer educational opportunities, many people of color 
must make ends meet with jobs that do not pay a living wage. 

 
Median Hourly Wage by Demographic 

• What it is: the “middle” of the wages paid for a certain group of people. For example, if a 
company had three employees and paid them $15/hour, $20/hour, and $50/hour, then the 
company’s median wage would be $20/hour. 

• Why it matters: workers’ wages contribute to their wellbeing and family security. The median 
wage approximates how much Connecticut’s typical worker is paid. 

• What the data says: 
 

Table 11. Changes in Median Hourly Wage from 2015 to 2016, Connecticut 
  

2015 2016 Difference ($) Difference (%) Population 
Size (2016) 

All $20.55  $20.65  $0.10 0.5% 1,436,339 
Gender 
     Male $23.34  $24.76  $1.42 6.1% 705,404 
     Female $18.92  $18.51  -$0.41 -2.2% 730,935 
Race / ethnicity 
     White $22.84  $23.97  $1.13 4.9% 1,008,776 
     Black $14.34  $13.89  -$0.45 -3.1% 132,549 
     Latino $14.59  $14.99  $0.40 2.7% 212,105 
     Asian/Pacific Islander N/A N/A N/A N/A 71,577 
Education 
     Less than high school $10.44  $12.03  $1.59 15.2% 72,248 
     High school $15.11  $15.07  -$0.04 -0.3% 355,964 
     Some college $16.43  $17.04  $0.61 3.7% 369,652 
     Bachelor's or higher $30.64  $30.90  $0.26 0.8% 638,475 

 

Source: Economic Policy Institute (EPI) and CT Voices analysis of Current Population Survey. 

 



• The takeaway: Wage disparities between whites and people of color and between men and 
women increased; the median white worker now makes $10.08 and $8.98 per hour more 
than their black and Latino counterparts, respectively. Although the wage gap between high 
school dropouts and college graduates narrowed, those with a bachelor’s degree or higher 
make on average more than two and a half times what those with less than a high school 
degree do. These changes must be interpreted with great caution, since there is not a simple, 
methodologically sound way to see whether the difference between medians is statistically 
significant.10 

 

Hourly Wage by Percentile 

• What it is: percentiles help describe the distribution of hourly wages. For example, the 20th 
percentile for 2016 indicates that in that year, 20 percent of Connecticut’s workers made 
$12.15 or less per hour. 

• Why it matters: wage inequality and how it has shifted over time helps illustrate changing 
opportunities for Connecticut’s residents. 

• What the data says: 
 

Table 12. Hourly Wages by Percentile, Connecticut 
 

Percentile 
2015 2016 

Difference 
($) 

Difference 
(%) Sample Size 

10th percentile $9.72  $9.95  $0.23  2.4% 1,436 
20th percentile $11.99  $12.15  $0.16  1.3% 1,436 
30th percentile $14.32  $14.79  $0.47  3.3% 1,436 
40th percentile $17.37  $17.21  -$0.16 -0.9% 1,436 
50th percentile (Median) $20.55  $20.65  $0.10  0.5% 1,436 
60th percentile $25.31  $25.07  -$0.24 -0.9% 1,436 
70th percentile $30.45  $30.09  -$0.36 -1.2% 1,436 
80th percentile $37.56  $37.71  $0.15  0.4% 1,436 
90th percentile $50.85  $52.79  $1.94  3.8% 1,436 

 

Source: Economic Policy Institute (EPI) and CT Voices analysis of Current Population Survey. 

 

• The takeaway: Gaps between the wealthiest and the rest widened over the last year, as the 

top tenth experienced the largest raise, of 3.8 percent. Since 2001, the wages of the top 10 

percent have increased by 14.6 percent while those at the 50th and 10th percentiles have 

decreased by 6.1 and 4.8 percent, respectively. These changes must be interpreted with great 

caution, since there is not a simple, methodologically sound way to see whether the 

difference between medians is statistically significant. 

  



Conclusion 

Our economy can offer the jobs necessary for all parents to provide a nurturing, secure environment 
for their children—with roofs over the heads, food on the table, doctor visits when they are sick, 
and the child care, afterschool, and wraparound supports necessary for children to thrive. Today’s 
children are tomorrow’s workforce, and thus, children’s wellbeing today builds the foundations for 
economic prosperity tomorrow. Connecticut’s widening disparities in wages and employment 
opportunities therefore threaten that prosperity by leaving families—especially people of color—
behind. We can build thriving communities in our state, but we must do so together. 
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