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Good evening Senator Osten, Senator Formica, Representative Walker, Representative
Ziobron, and esteemed members of the Appropriations Committee:
My name is Camara Stokes Hudson, and I am submitting testimony today on behalf of
Connecticut Voices for Children, a research-based child advocacy organization working to
ensure that all Connecticut children have an equitable opportunity to achieve their full
potential. Thank you for the opportunity to submit testimony regarding the Governor’s
proposed changes to the Department of Education’s budget in SFY 2019.
Today, I would like to recommend that Minority Teacher Recruitment be made a
priority in the 2019 budget. With the number of children of color in Connecticut’s school
system rising every year, providing them with teachers that share their race/ethnicity can
support their academic success and in turn the success of our state.
It is essential that the state provide a robust education for all children to ensure that they are
able to pursue their chosen dreams and goals. But, that same education is equally essential
to ensure the economic competitiveness of the state. For Connecticut to ensure that its
workforce and economy remain strong into the future, education of all of its students
regardless of their race/ethnicity must be a priority.
The FY 2018-2019 budget cut funding to the Talent Development Office line item within
the SDE budget by 89 percent, and the Governor’s proposed revisions to the FY 19 does
not restore any of this funding. Cuts to the Talent Development Office will impact
SDE’s ability to attract a diverse teaching workforce, which had already begun initiatives
to increase the numbers of teachers of color in the state. We ask that the Appropriations
Committee restore this five million dollars of funding so that SDE can continue their
important Minority Teacher Recruitment program.
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Forty-five percent of Connecticut’s demographic of children are children of color, and this
2
population is growing. Students of color benefit academically and socially from learning
from teachers of color because these teachers are more likely to understand students’
3
cultures and family contexts, and they can serve as role models.
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Despite the fact that students of color are 45 percent of the student body in Connecticut,
teachers of color are less than ten percent of full time teaching staff and Black and Latino
4
teachers are less than 8 percent.  For students of color, there is a significant relationship
between academic success and teachers that resemble their classrooms. Research shows that
Black students who just have one Black teacher in elementary school are 36 percent more
5
likely to graduate from high school than a child that did not . Similar impacts can be seen for
6
Latino students on both dropout and four-year graduation rates.
41 percent of Latino students in Connecticut and 51 percent of Black students did not meet
7
Math standards on Smarter Balanced Exams in SY2016-2017, and graduation rates between
8
students of color and white students show a significant gap. Increasing minority teacher
recruitment is a critical piece of improving academic outcomes for Latino and Black students
and opening educational and employment opportunities for this growing population of
children,. Further, providing these children with the rich and engaging education they need is
9
important to growing and strengthening Connecticut’s economy over the long term.
Thank you very much for the opportunity to testify regarding how the Governor’s proposed
revisions to the SFY 2019 budget impact minority teacher recruitment and academic
outcomes for students of color in Connecticut. I am happy to answer any questions and can
be reached at chudson@ctvoices.org or (203) 498-4240 x 116.
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