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Senator Kushner, Representative Porter, Senator Miner, Representative Polletta, and Esteemed 
Members of the Labor and Public Employees Committee: 
 
Thank you for this opportunity to testify today in support of S.B. 1: An Act Concerning Paid 
Family Medical Leave and H.B. 5003: An Act Implementing a Paid Family and Medical 
Leave Program. I am testifying today on behalf of Connecticut Voices for Children, a research-
based child advocacy organization working to ensure that all Connecticut children have an equitable 
opportunity to achieve their full potential. We applaud the Committee for raising S.B. 1 and H.B. 
5003, which will help families develop strong and healthy relationships, will help ease the burden on 
families earning low incomes by allowing them care for their children or other family members, and 
will help develop a healthier and more productive workforce in the state.  
 
Paid Family Leave Supports the Growth and Development of Infants and Newly Adopted 
Children. 
 
Family medical leave enables parents to spend crucial time with their newborn infant or newly 
adopted children paving the way for healthy child development. Research shows that paid parental 
leave leads to a host of positive life outcomes for both generations, including decreased infant 
mortality, decreased child behavioral problems, increased rates of breastfeeding duration, decreased 
rates of maternal post-partum depression, decreased rates of parental conflict, and increased rates of 
father involvement through childhood.1 Bonds formed in the first twelve weeks of a child’s life are 
critical for the long-term success of the child. Children begin building vital brain architecture from 
the time they are born, developing language and vocabulary skills, hand-eye coordination, and motor 
coordination.2 The child-parent relationships during this time also lays the foundation for all other 
close relationships the child will encounter throughout life.3 By giving parents time to develop secure 
attachments with their new child, family medical leave plays an important role in nurturing healthy 
child development in the long-term. 
 
Paid Family Leave Supports Working Families  
 
By giving people the opportunity to take off work to care for their child or family member without 
loss of employment or wages, family medical leave strengthens families’ economic stability.  
 
Most workers who currently lack paid family and medical leave hold low-income and/or multiple 
part-time jobs, and so cannot afford to take time off.4 Of workers in the United States who did take 
time off with reduced or no pay, 15 percent went on public assistance, 30 percent borrowed money, 



36 percent put off paying bills, and 31 percent cut their leave short. Thirty percent reported that 
making ends meet while on medical leave was “very difficult,” and another 32 percent reported it 
was “somewhat difficult.”5 
  
Lack of paid leave disproportionately impacts workers of color, who are overrepresented in low-
wage jobs that do not provide paid leave and, due to racial wealth and wage gaps, also have fewer 
resources to absorb medical costs and lost income. Paid Family Leave is critical to the health of 
women of color, who face higher rates of maternal mortality and complications from pregnancy.6  
 
Paid Family Leave Will Improve Connecticut’s Workforce 
Companies and states with paid family and medical leave are more likely to attract and retain a 
millennial workforce.7 Crucially, Connecticut is now surrounded by states that have passed paid 
leave. Rhode Island, New York, New Jersey, Massachusetts, Vermont, New Hampshire and Maine 
either have passed and implemented successful paid leave programs or have legislation pending. We 
must pass paid leave to stay competitive in our region and attract and retain young workers.8  
 
Research also shows that access to paid family and medical leave results in a healthier, and therefore 
more productive, workforce. Workers take better care of their health, take fewer risks, take fewer 
and shorter sick leaves throughout the course of their careers, and have less inpatient care.9 
 
These bills will provide essential protections to workers in non-nuclear families.  
In Connecticut, 33,000 children live in a household where neither parent resides and 51,000 children 
live with cohabiting, unmarried partners. [cite- emailed maddy to see where got those 
numbers]. Nationally, 57 million Americans live in multi-generational family households, double the 
number who lived in such households in 1980. This figure is higher among communities of color. 
About 25% of Latinos and African Americans live in a multi-generational household, and 27% of 
Asian Americans do.10 These bills crucially protect those who, in an emergency or during an illness, 
rely on care from extended family or chosen family.  
 
Furthermore, the experiences of other states with PFML laws show that these vital protections are 
provided without leading to a significant increase in usage or uptake. This is because only a very 
small portion of PFML leave claims are to care for an ill family member (rather than for bonding 
with a child), and only a very small portion of claims to care for an ill family member are to care for 
family other than a child, parent or spouse.11 In other words, this expanded definition of family 
provides essential protections to non-nuclear families with only minimal additional cost.  
 
Thank you for this opportunity to testify. Please feel free to contact us if you have questions or need 
additional information. You can reach me at rsilbermann@ctvoices.org or (203) 498-4240 x121. 
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