The Connecticut Voices for Children “2022 Candidate Briefing Book’’ lays out the foundational tenets
of what we are calling the Connecticut Families Plan. Published in June of 2022, the Connecticut
Families Plan is a vision for an affordable, safe family-friendly state that provides opportunity for all
Connecticut residents to thrive. Due to the impact the pandemic has had on our health and economy
these past two-plus years, this “Book” should be viewed in tandem with our “Issue Briefing Book 20202022,” which was published in July of 2020.
This document provides the policy recommendations, in bulleted form, listed within the “2022 Candidate
Briefing Book.” We urge candidates running for state office who hope to make Connecticut a welcoming
state for all families to review and support these recommendations.
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Tax Reform
•

Make the CT Property Tax Credit refundable,
which would help many lower-income
families.

•

Make the CT Property Tax Credit available to
renters, which would help many lower- and
middle-income families, especially lowerincome families

•

Remove the CT Property Tax Credit’s marriage
penalty, which would help many middleincome families

•

Inflation index the CT Property Tax Credit,
which would help lower- and middle-income
families over time.

•

Make the recent temporary increase in
the CT EITC permanent and available to
immigrant families would further help to make
Connecticut’s tax system fairer

•

Provide the CT EITC in timely payments to
more effectively help lower-income families
make ends meet.

•

Implement a permanent, fully refundable CT
Child Tax Credit and index it to inflation.

•

Inflation index Connecticut’s income tax
exemption.

•

Inflation index Connecticut’s income tax
brackets.

•

Close the tax gap by hiring new auditors for
DRS.

Affordable Housing
•

Provide consequences for towns and
municipalities that have failed to meet the
requirements of the inclusionary zoning plans
that are now in place.

•

Remove jurisdictional authority for public
housing authorities (PHAs), expanding their
ability to operate beyond current municipal
boundaries.

•

Expand funding for programs that provide
incentives for the development of affordable
housing (including but not limited to single
family “starter” homes).

•

Make the CT property tax credit refundable
and available to renters.

•

Expand and sustain funding for Connecticut’s
Right to Counsel program, providing legal
representation for tenants in eviction cases,
and invest in pre-filing eviction prevention
programs.

•

Expand funding for housing subsidies,
including direct payment programs to lowincome households.
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Criminal Justice
•

Collect and publish the data formerly reported
by the DCF Court Monitor annually.

•

Collect and publish data about the termination
of parental rights for incarcerated and recently
released parents to assess the extent of the
problem in Connecticut.

•

Prioritize educational investments to
appropriately staff behavioral health services
in schools and promote restorative, nonexclusionary approaches to managing student
behaviors.

•

•

Remove School Resource Officers from
schools and ensure that any police interacting
with students are trained in child development,
trauma, and reduction of racial bias.

case management staff, and implement the
community-based diversion system.
•

Eliminate pretrial detention for young people
with four or fewer charges, young people who
have committed misdemeanors or violations,
young people with hearings scheduled for the
next business day, and young people who need
assessment for services.

•

Automatically erase juvenile records for young
people who have met court requirements. Enact
policies that eliminate the charge of fines and
fees on families. Open vocational and higher
education pathways for young people with
criminal legal system involvement.

•

Raise the age at which young people who
commit crimes can be processed through the
criminal legal system from 10 to at least 12,
preferably 14.

Appropriate $7 million through the DCF
budget to Youth Service Bureaus to update their
technology and data systems, hire additional

Fair Employment
•

•

Provide more support to retain and/or hire
state government workers, especially within
the Department of Revenue Services and
Department of Labor, which generate needed
state revenue and help workers from becoming
victims of wage theft, respectively.

education, which is the largest job component
and accounts for many of the lost jobs.
•

Make the tax system fairer beyond establishing
a permanent CT CTC (see Tax Reform
section), which would boost the economy
and help maintain a tight labor market that
lowers the overall unemployment rate and
reduces unemployment rate gaps, especially
for workers of color and young workers

•

Establish a permanent CT CTC and provide
more funding for early care and education (see
Early Care and Education section) to make it
more affordable for families to have children
and enter the labor force, especially women.

•

Limit the involvement of young people in the
criminal legal system (see Criminal Justice
section), which would help to keep them in
school and/or the labor market where they can
develop the skills necessary to succeed.
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Provide more support to local governments to
retain and/or hire more workers, especially in

Early Care and Education
•

Reduce or close the shortage of Early
Childhood Education (ECE) slots by making
permanent and/or further increasing the
expanded funding provided in the fiscal year
2023 budget adjustment for the many publiclyfunded programs, such as Care 4 Kids and
School Readiness.

•

Cap the Care 4 Kids family fee at 7 percent

•

Expand the eligibility of Care 4 Kids by
increasing the initial qualifying threshold from
60 percent of the State Median Income (SMI)
to 85 percent of SMI, the maximum threshold
allowed under federal law

•

Increase the Care 4 Kids subsidy so that it is
more in line with the market rate for highquality ECE programs

•

Make permanent and/or further increase the
wage subsidies for ECE workers provided in
the fiscal year 2023 budget adjustment so that
their incomes are more in line with the overall
typical worker

Emerging Issues - Mental Health
•

•

Expand behavioral health in schools by
utilizing federal, state, and local resources,
and incentivize behavioral health providers
to root and grow in the state through tuition
forgiveness
programs,
homeownership
opportunities, and making Connecticut more
affordable for families.
Increase the diversity of behavioral health
care workers by removing barriers to licensure
for individuals who are part of communities
that speak languages other than English, and
prioritize scholarships to people who belong

to racial or ethnic minority identity groups or
speak English as a second language to ensure
the accessibility of culturally and linguistically
appropriate care.
•

Expand Connecticut’s definition of a diverse
educator workforce to include teachers who
identify as a minority sexual orientation,
transgender, or gender non-conforming,
and extend policies seeking to increase the
diversity of Connecticut’s educator workforce
to LGBTQ+ candidates.
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